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MEMORANDUM OF UNDERSTANDING 

Between 

 

Organization 1 

Organization 2 

Organization 3… 

 

To form a Consortium for further development and exploitation of the Talentjourney platform.  

RECOGNIZING that for EC it is critical to becoming a modern, resource-efficient and competitive economy by 

offering a holistic experience that will create skilled people that will be able and competent to implement the green 

and digital transitions in Europe.  

NOTING that vocational education and training equip people with the knowledge, skills and competencies for 

specific occupations or more broadly on the job market. 

NOTING that it is an important tool for protecting livelihoods and stabilising the economy. Today, more than ever, 

Europe must rally together to reinforce VET and build a more efficient, secure and prosperous future for all 

Europeans. This is an opportunity to take a fresh approach to VET, making it modern, attractive, flexible and fit for 

the digital age and green transition. 

AWARE OF shared interests, objectives, responsibilities and leadership in developing, promoting, coordinating and 

offering the holistic experience for IoT life-long learners to go beyond its borders and to become a worldwide 

recognized IoT platform of excellence, and most of all to enable the best quality holistic experience for a learner. 

The Undersigned AGREE to establish a reliable and sustainable partnership to support the further development of 

the Talentjourney platform with qualified, creative and skilled employees to secure the successful support and 

good quality realization of the main work package “learner experience”. The parties specifically agree to the 

following: 

1. To jointly expand Talentjourney platform in the dimensions of: 

 User Experience. 

 Content. 

 Network. 

 Services. 

2. To jointly develop and expand a new era VET system that will act agile, flexible, and innovative, green, 

digital, with no learner left behind. The new era VET system respects user-centricity and user-friendliness 

and will help each learner find his/her true potentials that will result not only in excellent professional but 

also in satisfied person. 

3. To build and expand that kind of VET, the consortium needs to approach holistically regarding the 

contents, the provision of the contents, organisational models, partnerships and ecosystems, as well as 

digitally supported processes.  

4. To strive for the sustainability of the Talentjourney platform, its’ maintenance and to raise funds and 

develop joint proposals for funding, to advance the shared objectives of the Talentjourney and member 

organizations. 

5. To share governance, meetings, experts, activities and other best practices and lessons learned to 

promote better efficiency and effectiveness of the individual organizations. 

6. This MOU may be amended from time to time, by written consent of all parties hereto, to (among other 

things) include other organizations joining the consortium. 
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7. Organizational representatives will communicate regularly (usually monthly meetings) to 

conduct consortium business, including the discussion and planning of the development of the 

Talentjourney platform. 

8. All parties must diligently and conscientiously attempt to make decisions by consensus with full and 

careful consideration of minority views.   

9. Each member organisation will nominate a representative to take care of the work and activities within 

the Consortium.  

10. Additional organizations will be considered for the consortium membership by submitting a written letter 

of interest to the consortium members, participating in a consortium member meeting to describe their 

organization’s interests related to Talentjourney, and then formalizing their intent in a letter to the 

consortium. A membership decision will be made by the consortium members during a regular meeting 

and then conveyed to the interested organization via letter.  

 

This MOU shall become effective upon the signature of all parties hereto and may be renewed annually at the 

discretion of all parties hereto. Any party to this MOU may withdraw from the consortium upon two (2) weeks prior 

written notice. 

 

 

Singed on behalf of their respective organizations. 
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The European Commission's support for the production of this publication does not 
constitute an endorsement of the contents, which reflect the views only of the 
author(s), and the Commission cannot be held responsible for any use which may be 
made of the information contained therein. 
 
 
 
 
 

This work is licensed by the Talentjourney 
Partnership under a Creative Commons Attribution-
NonCommercial 4.0 International (CC BY-NC 4.0) 
License. 
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